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From Health Disparities to Health Equity...

National Academy of Medicine &
- @theNAMedicine

"To get from health disparities to health equity, we
have to understand what contributes to health
disparities like the social determinants of health."
@lisacooperMD, (@johnshopkins)
#FutureofNursing2030

From Health Disparities to Health Equity

Health Disparities: Health Equity:

“...preventable differences in
the burden of disease, injury,
violence, or opportunities to
achieve optimal health that are
experienced by socially
disadvantaged populations™

1 Commumity M
3 Whaehesd M, Dahigren G. Leveling Up (Part 1) A Dacuss:

Organiaation

alth and Program Services (CHAPS) Health Disparities A

Availatie 8t NID //waw 60 who int/document/ 89383 pdi.

-

Disparities AMOng RaCIAVEINE Populations. U S Department of Heakth and Muman Services,
wce Paper om Coecepts and Prnciples for Tacking 5008l InaGuitis i HaSRR Worsd Hesth

1:17 PM - Aug 20, 2020 - Twitter Web App

“When every person has the
opportunity to ‘attain his or
her full health potential’ and
no one is ‘'disadvantaged from
achieving this potential because
of social position or other
socially determined
circumstances”?
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From Equity to Liberation

The Martin Luther King, Jr. Center &
@TheKingCenter
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Racism is a public health problem.

#STOP

"Being antiracist is ASIAN
fighting against racism.”

BLACK
LIVES

Talking about Racism. National Museum of African American History and
Culture. https://nmaahc.si.edu/learn/talking-about-race/topics/being-antiracist,

accessed on September 2, 2021.


https://nmaahc.si.edu/learn/talking-about-race/topics/being-antiracist

Racism is structural!!l

Race i created to justdy enslaving people
from Africa (economic engne of country}

For Example:
* Voting Rights
* FMA Loans
« Residential segregation
* Access to education,

green space, resources,
safety, healthcare, etc.

* Jobs, hinng and advancement

Policies and practices that consolidate and
protect power bestow unearned econom:
ic, sodial, cultural, and political advantage
to people called “white,” and uneamed
disadvantage to pecple of color

Dominant narratives about race (family,
media, society) coupled with radalized
structural arangernents and differential
outcomes by race all prime us to believe
that people of color are inferior to white
people, creste and mantan harmfu
assocations, and lead us to make
harmful assumptions, consciously and b
unconscously, about people of color

6 National narrative (ideclogy, belief system)
m about pecple of color beng “lass than”
w human (and lass than white) justifies
mistreatment and inequality (white
supramacy)

Implicit Bias

Structural Racism

Inequitable outcomas and expariences resulting

/ «\Q’ from policy dacisions in health, housing, employ-
4/6 vg) ment, education, and life expectancy - reinforces
QU/]' 0\(,? white supremacist beliefs and ideclogy; domnant

narrative uses disparate cutcomaes as evidence of

BLE OUTCOMES & RAC\F\' white  superonty, promotes whitenass as

"normal” and desirable and justifies mequakty

“Implicit Bias and Structural Racialization,” By Kathleen Osta & Hugh Vasquez, National Equity
Project. https://www.nationalequityproject.org/frameworks/implicit-bias-structural-racialization, accessed on

CAamdEmninmalla~nesdY 29N



https://www.nationalequityproject.org/frameworks/implicit-bias-structural-racialization

Let’s do some level-
setting about the
BTQIA + community
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THE GENDERBREAD PERSON

Original concept by
itspronouncedmetrosexual.com

IDENTITY

GENDER IDENTITY.

WOMAN NON-BINARY MAN
Your gender identity is how you think about yourself, the gender that you identify
with and/or feel that you are. Some people feel as though they do not have
gender at all, and may refer to themselves as agender or non-gendered.

GENDER EXPRESSION *
FEMININE ANDROGYNOUS MASCULINE

This is how you display your gender and is demonstrated through
the ways that you act, dress, behave and interact in the world, in
relation to the gender expectations of your societuy.

BIOLOGICAL SEXp.
FEMALE INTERSEX MALE

This is usually determined at birth, based on observation of your genitals.
However, your chromosomes, hormones, genes and internal sex organs aiso
contribute to the make-up of your biological sex.

SEXUAL ORIENTATION @

ATTRACTED BI/PANSEXUAL ATTRACTED
T0 WOMEN 10 MEN

The tupes of people, (often based on gender,) that you find yourself attracted
to, can help you determine your sexual orientation. Attraction can be emotional,

sexud, phusical and/or spiritual. Some people experience little or no sexual
attrartinn and maii refer tn themeelvee ac acevial
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LGBTQIA+ Health Disparities

* LGBTQIA+ youth are 2 to 3 times more likely to attempt suicide
* LGBTQIA+ youth are more likely to be homeless
* Lesbian women are less likely to receive preventive cancer screenings

* Gay men are at higher risk of HIV and other STDs, especially Black and Latino gay
men

* Lesbian and bisexual women are more likely to be overweight or obese

* Transgender Iﬁ)eople have a high prevalence of HIV/STDs, violence victimization,
mental health issues, and suicide, and are less likely to have health insurance
than non-transgender people

* Older LGBTQIA+ people face additional barriers to health because of isolation and
a lack of social services and culturally competent providers

* LGBTQIA+ populations have disproportionately high prevalence of tobacco,
alcohol, and other substance use

FENWAYHIHEALTH



Introduced anti-trans legislation this year

Where anti-trans bills have become law

* During the 2020/2021 legislative cycle,
more than 30 states offered anti-LGBTQ+
bills

» Collectively, hundreds of bills focused on:
banning transition care to children,
banning transgender children from playing
school sports, labeling parents of trans
kids as child abusers, bathroom bills,
refusing to change birth certificates,
religious refusal for health care, etc.

» Several states successfully passed anti-
LGBTQIA+ policies



